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COMMITTEE OF THE WHOLE COUNCIL MEETING      

January 11, 2021 
 
 

The meeting was called to order by the Chair at 7:00 p.m., in the Multi-Purpose Room, in 
the Administrative Centre, in Barrington, NS, with the following members present: 
 
- Jody Crook, Chair 
- George El-Jakl 
- Shaun Hatfield 
- Andrea Mood-Nickerson 
- Lindsay (Eddie) Nickerson – Absent due to medical reasons 
 
- Chris Frotten, CAO 
- Lesa Rossetti, Municipal Clerk 
 
 
ADDITIONS TO THE AGENDA  
 
There were no additions to the agenda. 
 
 
APPROVAL OF AGENDA 
 
Being duly moved and seconded that the agenda be approved as circulated. 
 
Motion carried unanimously. 
 

 
APPROVAL OF MINUTES 
 
Being duly moved and seconded that minutes of the Committee of the Whole Council Meeting 
held December 7, 2020 be approved as circulated.  
 
Motion carried unanimously. 
 
 
PRESENTATION BY WMTA RE: TRAIL UPDATE 
 
The following municipal staff were present for this presentation: 
 
- Misty James, Director of Recreation 
- Joel d’Entremont, MPAL Co-ordinator 
- Suzy Atwood, Director of Marketing and Tourism 
 
Sherm Embree of the Woodland Multi-Use Trails Association appeared before the meeting and 
provided a power point presentation.  Borden Newell and Anita Hopkins of the Association were 
also present, as well as Laura Barkhouse, Parks and Trails Manager for the Municipality of 
Lunenburg who joined the meeting by conference call.  The Association is requesting the 
Municipality to allocate funds in their annual budget for trail maintenance, repairs, development 
or enhancement.  They are also requesting that consideration be given to assigning duties of a 
Trail Manager to existing staff or through the creation of a new position with the municipality.  It 
was also suggested that a new position could be created in cooperation with other 
municipalities.  A copy of the written presentation is attached and forms part of the minutes. 
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After Mr. Embree’s presentation, members were given an opportunity to ask questions.  Mr.  
Embree was asked whether the Association has reached out to schools to have students  
participate in trail maintenance and development through their O2 program, etc.  Members 
were advised that they have reached out to youth through their youth training course and 
Restorative Justice. 
 
Upon questioning it was noted that the Association’s main ask is for funding in the amount of 
$20,000.00 per year for trail maintenance and development. 
 
Mr. Embree and members of the WMTA were thanked for appearing before the committee and 
making their presentation. 
 
It was agreed that requests of the Woodland Multi-Use Trails Association be further discussed by 
the committee at their meeting to be held on February 8, 2021.  The CAO agreed to prepare 
financial information relating to trails for this meeting. 
 
 
PERSONNEL POLICIES 
 
In 2018 many sections of the Personnel Policy were replaced with individual Personnel Policies.  
It is now time to deal with the remaining sections of the old Personnel Policy. 
 
A summary of proposed changes to the following policies was circulated to members in advance 
to the meeting: 
 
- Revised Policy - Group Life and Disability Plans 
- Revised Policy - Health and Dental Benefits 
- Revised Policy - Personal and Volunteer Activities and Acceptance of Gifts or Offers 
- Revised Policy - Cost of Living Adjustment 
- Revised Policy - Court Leave 
- Revised Policy - Leave for Storm or Hazardous Conditions 
- Revised Policy - Pregnancy Leave / Parental Leave 
 
Notice of Consideration was given and approval of the revised policies, as listed above, will be 
considered at the January 25, 2021 meeting of Council.   
 
A copy of the summary is attached and forms part of the minutes. 
 
Proposed Amendment to the Family Care or Bereavement Policy 
 
The proposed amendment to the “Family Care or Bereavement Policy” provides employees 
with a ½ day leave of absence without loss of wages to attend a funeral as a pallbearer. 
 
Notice of Consideration was given and approval of the proposed amendment will be considered 
at the January 25, 2021 meeting of Council.   
 
Proposed New Policy - Blood Donation 
 
It is proposed that a “Blood Donation Policy” be adopted to allow employees the necessary 
time off to give blood without a deduction in salary. 
 
Notice of Consideration was given and approval of the proposed new Blood Donation Policy will 
be considered at the January 25, 2021 meeting of Council.   
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Repeal old Personnel Policy containing Articles 1 to 32 including Appendix A & B 
 
As indicated above, many sections of the old Personnel Policy were replaced with individual 
Personnel Policies in 2018.  Remaining sections of the old Personnel Policy will now be 
addressed by the above revised policies. The old Personnel Policy can now be repealed. 
 
Notice of Consideration was given and the repeal of the old Personnel Policy containing Articles 
1 to 32 including Appendix A & B will be considered at the January 25, 2021 meeting of Council.   
 
 
MUNICIPAL POLICIES 
 
Proposed amendments to the Public Participation Program Policy were circulated to members 
in advanced of the meeting.   
 
It is proposed that Policy No. 68 “Public Participation Program Policy” be amended to provide 
clarification that the Public Participation Meeting will be held by the Planning Advisory 
Committee prior to the committee’s recommendation to Council. 
 
Notice of Consideration was given and approval of the proposed amendment will be considered 
at the January 25, 2021 meeting of Council.   
 
 
TAKEOVER OF SEWER LATERAL – TYLER NICKERSON DEVELOPMENT IN BARRINGTON PASSAGE 
AND SEWER EASEMENT                                                                                                                                                     
 
It was reported that the final step in taking over the sewer lateral installed for Tyler Nickerson’s 
development in Barrington Passage is for Council to officially takeover the lateral and to enter 
into a Grant of Easement with property owners over which the sewer lateral was installed. 
 
Information circulated to members in advance of the meeting is attached and forms part of the 
minutes.   
 
Resolution COW210101 
 
Being duly moved and seconded that it be recommended to Council that the Municipality 
officially takeover the sewer lateral installed on property of Grand Multip Properties Inc. – PID 
80051055, Department of Natural Resources - PID 82566365 and Duramax Holding Inc. – PID 
82576521 and shown on Plan, JOB #300-19, prepared by Acker & Doucette Surveying Inc. and 
authorization be given to the CAO to enter into a Grant of Easement with the property owners 
identified above.  
 
Motion carried unanimously. 
 
 
FLYER DISTRIBUTION UPDATE 
 
It was reported that concern was expressed back in December with the distribution of flyers in 
the Municipality of Barrington.  Flyers have been allowed to pile up on some properties and 
flyers have become a litter problem in the area.  Once information was posted on social media 
it was realized that the distribution of flyers was a county wide issue. 
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The following steps have now been taken by the Chronicle Herald to address the flyer issue: 
   
- All driveway deliveries have ended. 
- 10 drop off boxes have been installed for high traffic areas. 
- Anyone wishing home delivery can request a drop off tube. 
 
It was reported that residents can contact the distributor, Cindy Acker, through facebook.   
Councillors will be provided with her phone number for direct contact. 
 
Since the distributor has taken steps to correct the problem, the Municipality will monitor the 
situation for the time being. 
 
 
ADJOURNMENT 
 
The meeting was adjourned at 8:50 p.m. 
 
 
 
 
 
 
 
 

  
Chair                                                           Secretary for the Meeting 



















SUMMARY OF PROPOSED CHANGES 
 
 

Group Life and Disability Plans 
 
- Reformatted 
- Employees are required to work a minimum of 20 hours per week to be eligible, consistent with 
contract. 
- Employees can continue to participate in plans for up to 2 years if on leave – See Sections 6.1 and 6.2.  
Previously employees could continue in plans up to the qualifying period for LTD.  If employee failed to 
qualify then benefits were terminated. 
- Employees on leave for reason other than illness or injury can apply to remain in the plans and decision 
was subject to Council approval.  Now decision is subject to approval of CAO. See Section 6.3 
 
 
Health and Dental Benefits 
 
- Reformatted 
- Employees are required to work a minimum of 20 hours per week to be eligible, consistent with 
contract. 
- Employees can continue to participate in plans for up to 2 years if on leave – See Sections 6.1.  
Previously employees could continue in plans up to the qualifying period for LTD.  If employee failed to 
qualify then benefits were terminated. 
- Employees on leave for reason other than illness or injury can apply to remain in the plans and decision 
was subject to Finance Committee approval.  Now decision is subject to approval of CAO. See Section 6.2 
- Survivor Benefits.  Section  7.  This section is new to the policy, but has been in the contract. 
 
 
Personal and Volunteer Activities and Acceptance of Gifts or Offers 
 
- Reformatted 
- Purpose explained.  See Section 2.1. 
 
 
Cost of Living Adjustment 
 
- Reformatted 
- Any adjustment over 2.5% will be referred to the CAO instead of Council.  See Section 3.1 
 
 
Court Leave 
 
Reformatted Only. 
 
 
Leave for Storm or Hazardous Conditions 
 
Reformatted Only. 



 
 
Pregnancy Leave / Parental Leave 
 
- Reformatted 
- Revised to be consistent with Labour Standards 
 
 
Family Care or Bereavement 
 
Proposed amendment is highlighted in Yellow 
 
 
Blood Donation 
 
Proposed new Policy 
 
Repeal old Personnel Policy containing Articles 1 to 32 including Appendix A & B 
 
Many sections of this policy was replaced with individual Personnel Policies in 2018.  Remainder sections 
will be replaced with Personnel Policies listed above. 
 
 
 
 
 
 
 






































